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Vision

To achieve academic excellence through hard work, 
critical thinking and effective decision making.

Mission

To equip and empower students with relevant
knowledge, competence and creativity to achieve
innovations in teaching by curricular and co
curricular activities to realize the goals of
education.
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• IQAC is formed as per the guidelines on 19.10.2015 

Current composition of IQAC

Designation No. of Member

Principal 01

Teachers 04

Management 

Representative 03

Alumni 02

Local Society Nominee 01

Student Teacher 01

Faculty as Co-coordinator 01



ROLE OF IQAC 
1. Preparation of  Academic Calendar

2. Implementation Plan of  Action

3. Meetings at regular intervals: Decisions taken 

communicated to the faculty concerned for implementation.

4. Benchmarking: Procedures and Processes in 

academics and administration.

5. Dissemination of  information on various quality parameters 

to all stakeholders

6. Periodical conduct of  Administrative Audit

7. Feedback : All stakeholders on quality processes
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IQAC MEETINGS

Sl. No.
ACADEMIC 

YEAR
NO. OF MEETINGS

1 2019-20 04 

02/03/2019, 26/10/2019, 24/11/2019, 6/1/2020

2 2020-21 04

29/9/2020, 22/2/2021, 3/4/2021, 1/9/2021

3 2021-22 03

4/1/2022, 14/7/2022, 5/3/2022

4 2022-23 02

3/1/2023, 31/5/2023

5 2023-24 02

28/2/2024, 9/9/2024

The, IQAC meeting is held once in a quarter to discuss plan, review, and analyze
the institutional activities periodically. It plans, suggests and guides the staff and
students to sustain and improve quality initiatives in all aspects.
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QUALITY POLICY

1. Leadership Identification of the organization. 

2. Focuses on all round development – Yoga, Physical Activities, Art & 

Craft, Organization skills

3. Environment friendly practices.

4. Effective pedagogical practices.

5. Mentorship Mechanism

6. Alignment with school needs 

7. Diversity & Inclusion

8. Ethical Conduct



CONTINUED…

9. Coordination: Quality Initiatives & Best Practices.

10. Preparation and submission of the AQAR reports.

11. To facilitate the process of Documentation.

12. To extend the support for organizing quality related activities in the college.

13. To encourage facilities for Research Activities.

14. To monitor student progress & support services.

15. To facilitate the infrastructure Development of the college.

16. To facilitate the preparation of perspective plan of the institution.
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Sl. No Year Particulars

1 2018-19 21/07/2022

2 2019-20 29/07/2022

3 2020-21 15/10/2022

4 2021-22 30/05/2023

5 2022-23 14/05/2024

Timely Submission of AQAR to NAAC Office
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Significant Contributions by IQAC based on Meeting Resolutions 
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2023-24

• In collaboration with Talent Coaching Centre organized 01 day 

program on Career Guidance.

• In association with SSRAC & Research Centre, Inchal organized 

Medical Check up camp. 

• Organized 05 days educational excursion at Mysore, Ooty,

Kodagu. 

• Conducted 01 day workshop on, “CCE & 5E”.

• Organized inter class quiz competition on, “Anti Ragging”.

• Conducted 30 hours certificate courses on, “Employability Skills 

and Soft Skills” organized by Unnati Foundation, Bengalore. 
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2022-23

• Visited Spiritual Centre, Special School for enabling students to 

understand social issues. 

• In coordination with B.E.O. Office conducted 01 day workshop 

on Kalika Chetarike. 

• Conducted Booster Vaccination Drive.

• Introduced value added course on, “Yoga” with 30 hours 

duration. 

• In collaboration with Ayurvedic Medical College, Inchal

conducted Medical check up camp. 

• In collaboration with B.E.O. office conducted 01 day workshop

on, TET. 
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3 days workshop on preparation of working models

• 01 day workshop on “Preparation of puppets & Masks”

• In collaboration with Aspire Academy, introduced Add on course 

on, “Communication Skills & Soft Skills”. 

• Health Check camp being organized. 

2021-22

• Conducted 10 days TET workshop in collaboration with 

Aryabhat Coaching Centre, Bailhongal. 

• Organized 01 week workshop on “Constructive Approach based 

lesson Plan”. 
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2020-21

• Visited Special School. 

• Organized 02 State level webinar on, “IPR” and “Use of ICT 

tools in Evaluation Process”. 

• Organized Blood Donation Camp. 

• Conducted 01 week TET workshop in collaboration with 

Aryabhat Coaching Centre, Bailhongal. 

• Organized 01 day national level webinar on, “Strategies to build 

opportunities in employability”. 
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2019-20

• Conducted Voting Process and demonstration of EVM. 

• Organized Voting Awareness Jatha. 

• Under ELC conducted Pick and Speech Competition. 

• Conducted CTC camp

• Conducted debate competition on, “NOTA”. 

• Organized Inter Collegiate Level Singing Competition. 



Incremental Growth 
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Cycle-1 Current Cycle 

Value Added course/Add on 
Course/Certificate course –
Nil

Introduced more than 10 courses.

Feedback – only collected Collected, Analyzed and Implemented. 

Lack of Mentorship 
Mechanism.

Mentorship mechanism is 
implemented effectively. 

Usage of LMS – Nil 03 teachers have created e-content and 
uploaded during COVID 
circumstances. 

Syndicate and BoE – Nil 01 members is a member of Syndicate 
& Academic Council and 04 are in the 
panel of BoE. 

Simulation practice – Nil Introduced and practiced as per 
prescribed syllabi. 



Incremental Growth 
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Cycle-1 Current Cycle 

ICT enabled Lesson Plan –
Nil

Introduced as per syllabus. 

ICT Training – Nil Conducted 30 hours special training 
on Office Automation. 

Internship Program – Nil As per syllabus students are guided on 
Internship. 

Block practice Teaching 
School.

Internship of 50 days introduced

No. of full time teachers 
were 08.

Currently 16 full time teachers. 

Ph.D. holders – Nil. 04 have qualified and 01 is pursuing. 

SLET/NET – 02 04 have cracked SLET/ NET

No. of Research Papers – Nil. 17 research articles published on 
recognized Academic Journals.



Incremental Growth 
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Cycle-1 Current Cycle 

No. of books published 03 Text books published. 

NSS – Nil Got NSS unit.

Functional MOU – Nil Has 04 functional MOUs.

Library Automation – Nil Partially Automated with E.Lib
software.

Internet bandwidth 10 mbps Leased Line by Jio Fiber.

Additional books for 
Advanced Learners – Nil

Additional books provided to such 
students. 

Informal Alumni 
Association.

Formal Association.

E-governance – Nil Partially Implemented. 



Incremental Growth
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Cycle-1 Current Cycle 

Quality Audit – Nil Con ducted through qualified agency. 

Financial Support to 
teachers for professional 
development – Nil

07 faculty members were benefited. 

FDP/ MDP – Nil Conducted for both teaching and non 
teaching staff. 

Separate room for IQAC –
Nil

Provided a separate room along with 
infrastructural facilities. 

Rain water Harvesting – Nil Established RWH.

Vermi Compost Pit – Nil Developed Vermi Compost Pit.

Solar Lamp – Nil Has 02 Solar street lamp. 







FUTURE PLAN

• To conduct AAA

• To participate in NIRF

• To enhance research ambience.

• To establish IPR cell. 

• To conduct student and faculty exchange activities. 

• To invite academicians, professionals and experts to deliver special 
lecture on research related activities. 

• To strengthen Career Guidance Cell. 

• To encourage students to register online courses. 



Glimpse of IQAC
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BLOOD DONATION CAMP UNDER IQAC 





NATIONAL LEVEL WEBINAR UNDER IQAC



STATE LEVEL WEBINAR ON INTELLECTUAL PROPERTY RIGHTS 
UNDER IQAC



STATE LEVEL WEBINAR ON TOOLS & TECHNIQUES OF EVALUATION
13/11/2021 3.00 pm





PRACTICE TEACHING SCHOOL SINGING & QUIZ COMPETITION
UNDER IQAC (28/09/2022)
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