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Brief Note about my esteemed Management

« QOur Institution is governed by Kittur Rani Channamma Education Society.

« Our Society emerged in the year 1968 with core objective of providing
education to the downtrodden, Economically Weaker and Rural students.

e Governing body consist of 16 eminent personalities.

« With the far sighted visionary focus of our esteemed Management,
considered the demands of the outgoing students, localite and parents,
established B.Ed. Programme in the year 1986.

« QOur esteemed Management is always cooperative and supportive for the
Implementations of Plan of Actions drawn by the college from time to time.



GOVERNING BODY MEMBERS

His Holiness Shri Shri Dr. Allamaprabhu Mana Swamigi
President, K.R.C.E.S
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Brief Note about the Institution

 Kittur Rani Channamma Education Society’s College of Education, Bailhongal
was established in the year 1986.

« Our Institution currently affiliated to Rani Channamma University, Belagavi
with 2 units consisting of 50 each.

* The college is comes under semi urban area.

* College has sufficient infrastructural facilities for the effective delivery of
course curriculum.

« The entire campus is surrounded with greenery ambience and pollution free
environment.



PROFILE OF THE INSTITUTION

* QOur’s 1s a Private Aided College

* The campus is surrounded with 17.29 Acre of
land with the built up area of 3030 Sq.mir.

* Included under 2(f) in 1991

* Fit under Grant-in-Aid Code in 2009

* Successful completed 13 value added courses.
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Vision and Mission

Vision:
To achieve academic excellence through hard work, critical
thinking and effective decision making.

Mission:

To equip and empower students with relevant knowledge,
competence and creativity to achieve innovations in
teaching by curricular and co curricular activities to realize

the goals of education.

10
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Objectives:

* To organize teachers training program under the guidelines of
NCTE.

* To provide academic environment to teacher educator and pupil
teachers to develop their knowledge.

* To empower the student teachers with pedagogical principles for
Implementing them in schools.

 To enhance and sustain the quality of the teachers training
program.



HUMAN RESOURCES

FACULTY DETAILS

Position Male Female Total
Principal - 01 01
Asst. Prof. 04 02 06
Management 05 01 06
Total Teaching 09 04 13

Staff
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FACULTY WITH HIGHER QUALIFICATIONS

Ph.D. M.Phil. NET/SLET Total
Principal 01 - - 01
Asst. Prof. 03 04 i 07

Management 01 Pursuing - 04 05
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Administrative Staff

Administrative Staff

Menial Staff 03 - 03
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SWOC
STRENGTH:
« Cooperative and Supportive Management.
« Qualified, experienced and competent teaching faternity.
 Sufficient infrastructural facilities.
« 03 class rooms are upgraded with ICT enabled.
« Well equipped laboratories (Psychology, Science and Computer)
« Campus is surrounded with greenery ambience.
* Registered Alumni Association.
« Mentorship Mechanism.
« Has 03 functional MoUs.
* 100% in outgoing students’ result and 04 Ranks during assessment period.
« Support service units I.e., Red Cross, NSS.
« Coaching Classes on TET and CET.



WEAKNESS:

« As and when non teaching permanent staff retires it become unaided. Hence
financial constraint to management temporary staff.

« Another units yet to get permanent posts.

« Mismatching of calendar of event of practicing Schools with B.Ed. Calendar of
event.



OPPORTUNITIES

To get 12B status.

To encourage fresher students to enroll online courses through SWAYAM,
MOOC and NPTEL.

To upgrade remaining 03 class rooms with ICT enabled.

To conduct more number of collaborative activities with CTE (College of
Teacher Education) and Rani Channamma University.

To organize national level seminar on, “Innovation and Challenges of Teacher
Education in the current Scenario”

To encourage all the faculty members to publish at least 01 research articles
In recognized Academic Journals every year.



CHALLENGES

Lack of availability of source books in Kannada Medium according to RCU
syllabi.

Lack of Academic Assessment by the affiliating University.

Financial constraint for expansion and upgradation.

Delay in getting government permission to fill the vacant posts.



7/10/2025

STUDENTS STRENGTH AT ENTRY LEVEL

2024-252023-24 | 2022-23| 2021-222020-21 2019-20
100 100 100 100 100 100

NO.OF OUTGOING STUDENTS.

202324 2022-23 | 2021-22| 2020-21 | 2019-20
94 92 92 97 91

19



7/10/2025

INSTITUTIONAL RESULT OF OUTGOING STUDENTS.

2023-24 | 2022-23 | 2021-22 | 2020-21 | 2019-20
100 100 100 100 100
GOLD MEDALS / RANK HOLDERS.

01 02 01 - -

20



STUDENTS QUALIFIED IN COMPETITIVE EXAMINATIONS.

-

TET&
CTET

NET / 01 - . - -
SLET

PLACEMENTS OF OUTGOING STUDENTS.

10 16 26 23 o6
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IMPLEMENTATION BASED ON PREVIOUS NAAC PEER TEAM

Faculty members be encouraged to enrich * 04 permanent faculty members have
their qualification. completed Ph.D. at different Universities.

01 faculty member has registered for
Ph.D.

04 teachers have qualified in SLET /
NET.
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Staff development program need to be * \WWe have conducted 8 programs for the
conducted. development of staff.

» Almost all the permanent teachers have
completed RC / OC and short-term
COurses.

« Attended 05 days 23 FDP organized by
different universities
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Analysis of feedback mechanism on  Collected feedback on course curriculum
curriculum and teaching need to be from the stakeholders.
Initiated.

« After analyzing the feedback, the
detailed report of Action Taken Report is
highlighted on Institutional website from
time to time.
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Library should be fully computerized with < Library is partially automated with E-
digital learning resources. Lib software.

Research culture be created by forming < Provided OOD facility for pursuing

research committee and undertaking Ph.D. work.

action research and minor / major research

projects. * Deputed teachers for attending research
related seminars / workshops along with
OOD provision.
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Language laboratory be established and all « Upgraded computer laboratory along
other laboratories be equipped with latest  with necessary software.
equipments and resources.

» Concerned faculty has trained students
on English communication skills using
language related software and e-learning
resources.

Academic collaboration with external « College has conducted collaborative

agencies be established activities with Taluka Health Office,
Ayurvedic Medical College, Yoga Centre,
Aspire Academy, Agastya Foundation.
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Welfare program for faculty and students < OOD facility for professional
may be initiated. development program.

« Mentorship mechanism for students.

 Value added courses.

« TA/DA for attending various
competitions along with necessary

coaching.

» Regularly conduct coaching classes
competitive examinations.

7/10/2025
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Add-on courses such may be introduced on < Successfully run 13 value added courses.
vital areas such as soft-skills, value

education, peace education and preparing

for competitive examinations.

Committee like IQAC, Staff Council, etc., * Provided separate IQAC room along

be further strengthened, the suggestions of  with necessary infrastructural facilities.

their meetings may be utilized for

strengthening Management Information ¢ Majority of the resolutions by IQAC is

System. Implemented by the college on priority
basis.
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PERSPECTIVE PLANAND ITS IMPLEMENTATIONS.

Enhancement of salary for teaching and non teaching staff.

Introduced 13 Value Added Certificate courses.
Ramp for physically handicapped students.
Upgraded and Updated website.

Established language laboratory.

Conducted campus Interview.

Construction of CC Road.



Introduced Biometric for students.
Purchased 5KV Inverter.

Purchased sports equipments and materials worth based on students’ demand.

« Purchased 04 desktops, 06 racks, 02 Printer, 04 Computer Tables, 08 ceiling fans.
« Beautification of Garden.

 Painting of entire building and renovation of some of the class rooms.

« Sappling of 2000 plants in the entire campus of Society.



Organized Inter Collegiate Level Kabbaddi and Valley Ball Tournament.

Organized orientation programme on NAAC revised manual and its
documentation.

Enhanced the internet bandwidth with leased line provided by Jio Fibre.

Based on students’ demand, frequency of bus facility Is increased.

Bus facility for girl students is introduced.
Installed Solar Light lamp.

Conducted Quality Audit by qualified and competent agency.



 Installed 15 HD CCTYV surveillance cameras for the purpose of security and

safety.
 Purchased musical instruments 1.e.Harmonium

* Introduced NSS unit for extension activities.

« Renovated vehicle parking zone for teaching staff.

e Purchased 01 LCD projector.

« Deputed students for various competitions organized at University / State Level.

« Applied for 12B status.



* The college has internal organizational structure for decentralization and
participative Management.

« Recruitment for vacant posts are done as per rules and regulations of competent
authority.

« Management level appointment of teaching and non teaching is done by the
Management and subject experts.

« To monitor the efficiency of the staff, college has introduced Self Appraisal System
for teaching teaching. 1QAC regularly keep the track record and Principal guide

staff for further quality enhancement.



NOW | WOULD LIKE TO PRESENT QUALITATIVE METRIC RELATED
INFORMATION FOR YOUR KIND PERUSAL SIR.



CURRICULAR ASPECTS

« The comprehensive Plan of Action is prepared by the college soon after the
notification of University Calendar of Event.

* Principal nominated as syndicate and senate member of RCU Belagavi

« 04 faculty members have served their expertisation in the panel of B.O.E., Rani
Channamma University.

* Organized course enrichment programme on, “Curriculum Framework” in 2018.

« Almost all the teachers have participated orientation on, “Lesson Plan Writing”
as per constructivism in 2019.

« Feedback Analysis Report is communicated to Rani Channamma University.



CURRICULAR ASPECTS

Curriculum of the Institutions provides opportunities for the students to acquire and
demonstrate knowledge, skills, values and attitudes related to various learning areas

« Students are given scope through Case Study, Assignment, Projects, Seminars,
Debate, Discussions, etc.

« Students are given opportunity to review the analysis of Text books on
Physical Science.

« Every students are encouraged to present the Lesson using ICT.

* The interdisciplinary approach is implemented in the subject.



CURRICULAR ASPECTS

« College encourage students to participate at State / University and Inter
Collegiate level seminars / workshops.

e 08 Students have participated in State Level seminars on, “Preparation of
Science Lesson Plan in Kannada Medium” in 2021 and got Cash Prize &
certificate.



« College encourage students to participate at State / University and Inter
Collegiate level seminars / workshops. For example;

« 08 Students have participated in State Level seminars on, “Preparation of
Science Lesson Plan in Kannada Medium” in 2021 and got Cash Prize &
certificate.

« 04 Students have participated in Essay competition organized by Zilla
Panchayat, Youth Empowerment & Sports Dept in Belagavi in 2024.

« 06 students participated in Creative Skilling Programe organized by Agasta
Foundation for 5 days.

« 20 student teachers participated in State level cultural fest organized by KLE
Society’s Degree College, Savadatti and got 2" and 3" prize in this
competition.



« 02 Students have participated Essay Competition organized by Zilla
Panchayat, Belagavi and Youth Empowerment & Sports Dept. in 2024.

« In addition to the State education system, students are familiarized with I1CS
and CBSE.

« Students have attended Internship programme in Kalpavruksha Model
School, CBSE, Bailhongal. All the participants are also encouraged to
understand the working system of the school.



 To understand the working environment of Blind School and Orphanin
school in Belagavi and Special School in Bailhongal.

« 06 students participated in Creative Skilling Programme organized by Agasta
Foundation for 5 days.



TEACHING, LEARNING AND EVALUATION



TEACHING, LEARNING AND EVALUATION

* 75% of the students are enrolled through Government and remaining 25% Is
from Management quota.

* College conducts Induction Programe for the fresher students.

* The learning level of the students are identified through Induction Test.

« Based on the academic performance in Internal Test Open Book Examination
and semester end result, students are identified their learning abilities.

* To cope up the course curriculum, college provides additional assignments,
group discussions, in-house seminars, experiments, preparation of working
models through low cost materials.



TEACHING, LEARNING AND EVALUATION

Provided Book bank facility to the students.

Invite experts, academicians, successful students to orient students on TET,
CET and other competitive examinations.

Procured 06 magazines / Journals based on competitive examinations.

Experiential Learning:

« College has well equipped laboratories i.e., Psychology, Science, Computer
and Language.

e Students are trained for effective use of ICT



TEACHING, LEARNING AND EVALUATION

« Guidance for Project Report.

* In-house seminar and Practice Teaching.

Participative Learning:

 College has scope of participative learning using Art & Drama, Panel
Discussion, Supervised Study, etc.

« Students are encouraged to participate in extension activities through NSS,
Red Cross.

* Organized Inter Collegiate Singing Competitions in 2021.

« Every year college conducts Quiz and Singing Competition for Practicing
Schools.



TEACHING, LEARNING AND EVALUATION

Problem Solving Methodology

« Teachers guide on 5E based Lesson Plan and Activities.
« Guide on CCE.

« Rally on Girl Child Education is regularly conducted.



TEACHING, LEARNING AND EVALUATION

Mentoring Mechanism.

 Teachers allocated with 10 students each.

* Respective mentor guides mentee on different academic challenges.

« Mentee is also counselled and guided on scope of higher education after their
graduation.

« This has impacted in keeping track of outgoing students result with more than
95% during the assessment period.



TEACHING, LEARNING AND EVALUATION

Internship Programme.

« Students are deputed for Internship to nearby Schools only.

Nodal teachers appointed by the practicing schools work as a coordinator who
coordinates between the college and school.

« Students performance is judged in internship/Block Practice Teaching
programs systematically.

« Students are guided to maintain the reflection dairy and submit to the
respective teacher from time to time.



TEACHING, LEARNING AND EVALUATION

Mechanism for Grievances Redressal related to Examination.

The college has the mechanism on Grievance Redressal relating to Exam.

Soon after the announcement of semester end result, students are well
Intimated about the time line on Revaluation / Challenge Evaluation.

During the assessment period, 2% of students got resolved on various aspects
of examination related grievances.



TEACHING, LEARNING AND EVALUATION
PLO/CLO

« The PLO and CLO is analysed by the staff and published on Institutional
website.

« Orientation iIs given to students before going to Practice Teaching Sessions.

« Higher Scorer percentage is highlighted in college Notice Board, Prospectus
and also felicitated during Annual gathering.



RESEARCH AND OUTREACH ACTIVITIES



Outreach activities in the community in terms of influencing and sensitizing
students to social issues and contribute to community development

* College has NSS, Red Cross Unit, CTC. Every year atleast 12 extension
activities being conducted.

« Some of the prominent Extension Activities are highlighted herebelow:

« With the help of NSS, college organizes regular and special camps.

2024-25

* In association Taluka Health Office, Bailhongal, organized Booster Dose
Vaccination Drive

 Visited Special School, Belagavi. Conducted activities, donated Rs.6000/-



* In association with SVEEP & ELC, conducted Voter Awareness Jatha held on
11.04.2023

2022-23

« Conducted Har Ghar Tiranga Abhiyan at surrounding places of Bailhongal.

Conducted Voters Awareness Jatha.

Organized Jatha on Girl Child Education at nearby villages.

In association with Alumni conducted sappling of plants at neighbouring
Institution.



2021-22

* Organized Vaccination Drive

* QOganized Blood donation Camp.
« Conducted special lecture on Anti Drug.

 In CTC, Conducted special lecture on Eradication of Superstition at Bailwad
village.

 Organized Placement Drive. Aspirants of more than 5 neighbouring
Institution actively participated.

 In CTC, conducted a Rally on Girl Child Education at Bailwad village.



2020-21

e Conducted Literacy Camp

* Organized Blood donation camp. 40 students actively participated in this
event.

2019-20

 Under CTC conducted Plastic Free India awareness lecture at neighboring
villages.

« Under Swachcha Bharat Abhiyan conducted cleanliness drive at 10 different
villages.

« Rally on Voters Awareness and Registration for Voters ID being conducted.



C-1IV INFRASTRUCTURE & LEARNING RESOURCES



INFRASTRUCTURE AND LEARNING RESOURCES

» College has 08 spacious, well ventilated class rooms upgraded with green board.
Out of which 03 are ICT enabled.

 In addition to science laboratories, college has a Computer lab with 25 well
configured desktops. The entire campus is wi fi enabled.

« Separate room for Principal, IQAC, staff, girl students, Sports, Office, Health
Care.

« Campus is surrounded with CCTV at all statutory points, class rooms and other
facilities.

« For the purpose of co-curricular and extra curricular activities college has Multi
Purpose Hall with the seating capacity of 200.

« Canteen facility is available in the campus at concessional rate.

* Purified drinking water facility is made available.



LIBRARY DETAILS

College has a qualified, competent and experienced Librarian.
Library is surrounded with 990 Sq.ft area. with seating capacity of 50.
Library is partially automated with E.Lib software.

Learning resources are enhanced based on the recommendation of Library
Committee.

During the last five years, enhanced 1829 text books, subscribed 05 academic
Journals, 108 learning resources on competitive examinations. Presently the
Library is enriched with 12839 text books.

Book Bank for SC/ST students is felicitated.



MAINTENANCE OF INFRASTRUCTURFAL FACILITIES.
« Management Site Engineer takes care of the fitness of the building.
« College has a building safety measures by installing Fire Extinguisher.
« Menial staff ensure to keep the cleanliness of the classes, facilities regularly.

« Campus garden is regularly maintained and once in a month we invite gardener
from the Management.

« Computer lab is maintained by AMC with P.C. Care, Belagauvi.

* Website is regularly updated and upgraded by external expert.

« Physical Education Director maintain the stock register of sports equipment.



C-V: STUDENT SUPPORT & PROGRESSION



STUDENT COUNCIL

« College encourage good number of students in different commitees / cells.

« Student representative act as Secretary of General, Cultural, Sports, CTC, Tour,
SUPW/Art, NSS, Red Cross, IQAC, Discipline and Library.

 Allocate students in Internship / Block Practice Teaching.

Alumni Assoclation

« College has a functional Alumni Association with its Registration
No.DRBG/SOR/508/2024-25 dated; 20.09.2024.

« Meets once In a year. ldentifies the students requirements in line with
employability, competitive examinations, etc.



* Following are some of the activities and contribution by the Alumni Association
during the last five years.

« Some of the members of Association has donated Rs.25,000/- and Rs.5,000/- as a
Fixed Deposit. The Interest generated is effectively utilised to honour higher

scorer.
« (7 faculty members of the college are alumnus of the college. Collectively they

donate Rs.500/- each for higher scorer in respective subjects.

 Principal being an alumnus of the college, donate Rs.5000/- towards toppers of the
college.

« Some of the members have donated Rs.35,000/- for purchasing 217 text books.

« Regularly conducted TET workshop and Coaching Classes.



« Conducted 5E based workshop.

 Felicitated staff qualified with Ph.D. and retired teachers.

« Encourage our students for practice teaching session.

« Conducted sappling of plants within and outsite the premises of the college.
* Provide the employability scope for our outgoing students.

« Conducted workshop on, “Teaching Learning of English subject”.

* Delivered special lecture on, “Preparation of Competitive Examinations”.

e Donateda3in1 color Printer.



INSTITUTIONAL VISION AND LEADERSHIP



Governance

 Institution is Managed by Kittur Rani Channamma Education Society.

« Management gives resolution on priority basis for Incremental / promotional
benefit due to respective staff.

06 teaching staff are the beneficiaries of promotional benefit.

* 01 non teaching staff is promoted from Peon to Attender as per Government scope
and 01 from SDA to FDA.

« Matching financial resources are provided by the Management for the purpose of
salary to the Management staff, maintenance of infrastructural facilities.



Recruited 01 teaching and 01 non teaching on Management basis.

Financial transaction is regularly maintained by Administrative staff. Sub
committee reviews the cash books and financial transactions periodically.

Management assigns the financial Audit to the competent Chartered Accountant
l.e., CA. Suresh Udupi.



Welfare Measures:

« Conducive atmosphere.

* Cubicle for teaching staff.

* Incremental / promotional benefit from time to time.
* PF facility for management staff.

* Reimbursement of bills against the purchase of learning resources by the faculty
members.

« Loan facility at least rate of interest upto the tune of Rs.4.0 lakh at the KRCE
Employee Society®.

« OOD facility for upgrading professional development.



* Financial assistance for attending seminars / workshops.
« Hand loan facility upto Rs.20,000/- to the non teaching staff.

« Collaborative activities with neighbouring Institutions.

Strategies for Mobilization of Funds:

« College gets only Salary grant from the Department of Collegiate Education.

« Gets Rs.35,500/- from University for NSS activities.
* Collects Rs.50/- from each student for Red Cross Unit activities.

« Management provides matching financial assistance towards management salary.



INSTITUTIONAL VALUES AND BEST PRACTICES.

Mayjority of the class rooms are replaced with LED bulbs.

Dust bin is placed at every class room and corridor of the college.

Regularly conduct competition on Best Out of Waste.

Under SUPW decorative flowers and paper models are made by using old news papers.
Vermi compost pit is available in the college.

Solid waste is collected by Municipality workers twice in a week.

College conducts different activities like; Hand wash day, World Water day,
Environmental day, Ozone day, World Habitat day.



INSTITUTIONAL VALUES AND BEST PRACTICES.

* College has pedestrian friendly environment and CC road.

* For the environmental eco system, in association with NSS, college conducts
cleanliness drive once in 15 days.

« Campus is Vehicle free zone for students.

 In association with Eco Club and Science Club regularly conduct activities on
Pollution and Plastic Free Environment.



Efforts to leverage Local Environment .......

« Bailhongal is surrounded with martyr for freedom struggle.

 To enlighten their dedications and contrubitions, students are taken to different
places like; Kittur Rani Channamma, Sangolli Rayanna, Amatur Balappa,
Belawadi Mallamma, etc.

 To sensitize students about patriotic feelings conduct conducts special lecture on
freedom fighters of this area.

 Invite academicians, historians, experts to deliver special lecture on Geo
background of Bailhongal.



BEST PRACTICE

« Best Practice No.1 ICT for effective teaching learning.

« Best Practice No.2 Development of Leadership Quality among student teachers.



Future plans

« To seek financial assistance from funding agencies.

* To get 12B status

« To upgrade remaining class rooms with ICT enabled.

» To educate staff and students to enroll online courses through SWAYAM, NPTEL,
etc.

« To seek Departmental permission to include grant in aid for another Unit and
vacant posts.

« To Introduce University recognized certificate courses.

« To organize State level orientation on NAAC revised framework for B.Ed.
Colleges.

« To upgrade automation for Library completely.
* To seek financial assistance from Alumni for infrastructural enhancement.
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THANK YOU




